
	COMPANY …………………
	SOCIALIST REPUBLIC OF VIETNAM

	No. ………………
	Independence - Freedom - Happiness

	
	………, date …., month …,year …



DECISION ON LABOR DISCIPLINE
Subject: Dismissal of Mr./Ms. …………
Pursuant to the provisions of the Labor Code of the Socialist Republic of Vietnam and guiding documents.
Pursuant to the Internal Labor Regulations of............................................ ……..........;
Pursuant to the results of the labor disciplinary meeting for Mr./Ms……………….   Held on …. / …. /……,
 
DIRECTOR OF …………………. 
DECIDES:
Article 1. To dismiss Mr./Ms. [FULL NAME], born on [DATE/MONTH/YEAR], [POSITION]: ..., of [DEPARTMENT/DIVISION] [REASON FOR DISMISSAL]: disciplinary violation, non-completion of work, violation of internal regulations...]
Article 2. Mr./Ms. [FULL NAME] is responsible for handing over work, assets, records, and documents related to the company before [DATE/MONTH/YEAR].
Article 3. The Human Resources Department, Accounting Department, and related departments are responsible for settling benefits in accordance with the law and company regulations.
Article 4: This decision takes effect from the date of signing. Related departments and Mr./Ms. [FULL NAME] are responsible for implementing this decision.



	
Recipients:
- Mr./Ms.………………;
- Company's Board of Directors;
- Department;………………..;
- Archives: Admin
	DIRECTOR
(Sign, full name, stamp)



